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Resources

Toolkits/Guides

4Rs Youth Movement. (n.d.). Seeding Reconciliation

on Uneven Ground: The 4Rs Approach to Cross-
Cultural Dialogue. Available: http://4rsyouth.ca/wp-
content/uploads/2017/01/4Rs-Framework-Final.

pdf

ACE-WIL. (2021). Resource Packs: Equity, Diversity,
and Inclusion in WIL. Association for Co-Operative
Education and Work-integrated Learning BC/
Yukon. Available: https://acewilbc.ca/resource-
packs/students-from-international-pathways/
Including:
« Accessible Social Media Guide for Co-Op and
WIL. Available: https://acewilbc.ca/wp-content/

Ballinson, P, Decherd, W. & Ellsworth, D. (2020).
LGBTQ+ Voices: Learning from Lived Experiences,
including Six Tools for Making the Workplace
Friendlier for LGBTQ+ Employees. McKinsey
Quarterly. Available: https://www.mckinsey.com/
business-functions/organization/our-insights/

lgbtg-plus-voices-learning-from-lived-experiences

uploads/formidable/3/Resource-Upload-
Project-132-Kathryn-Hall-Accessibility-Social-
Media-Guide-for-Co-op-WIL.pdf

« Accessible Virtual Events Guide: Co-Op and
WIL. Available: https://acewilbc.ca/wp-content/

uploads/formidable/3/Resource-Upload-
Resource-Upload-Project-132-Kathryn-Hall-
Accessible-Virtual-Events-Guide.pdf

» Diversity and Inclusion Toolkit for Employers
and Hiring Managers. Available: https://
acewilbc.ca/resource-library/diversity-and-
inclusion-di-toolkit-for-employers-and-hiring-
managers/

« Expanding Work-Integrated Learning
opportunities with an Accessibility Approach.
Available: https://acewilbc.ca/wp-content/
uploads/formidable/3/Accessibility-Report-
2021-06-25-FINAL.pdf

« How to: Supporting Diverse Needs of Diverse
Students. Available: https://acewilbc.ca/wp-
content/uploads/formidable/3/Accessibility-
Report-2021-06-25-FINAL.pdf

» Recognizing Discrimination: Examples of
Discrimination in Action. Available: https://
acewilbc.ca/resource-library/examples-of-
discrimination-in-action/

Amnesty International. (2017). “Activism Skills:
Land and Territory Acknowledgement.” Amnesty
International Activism Guide. Available: https://
www.amnesty.ca/blog/activism-skills-land-and-
territory-acknowledgement/

Canadian Centre for Diversity and Inclusion. (2021).
Toolkits. Available: https://www.ccdi.ca/toolkits.
Including:

« Sustaining Black Lives Matter in the Workplace:
A Toolkit for Employers. Available: https://www.
ccdi.ca/media/2957/20210805-ccdi-blm-
toolkit-final.pdf

« Navigating Race in Canadian Workplaces:

A Toolkit for Diversity and Inclusion
Practitioners. Available: https://www.ccdi.ca/
media/1849/20180731-toolkit-navigating-race-
in-canadian-workplaces.pdf

« Diversity and Inclusion Councils: A Toolkit for
Diversity and Inclusion Practitioners. Available:
https://www.ccdi.ca/media/1072/20170831-
ccdi-diversity-council-toolkit-final-v3.pdf

« Employee Resource Groups: Toolkit for
Diversity and Inclusion Practitioners. Available:
https://www.ccdi.ca/media/1073/20150716-
ccdi-report-erg-toolkit.pdf

« Addressing Fear and Resistance: A Toolkit for
Diversity and Inclusion Practitioners. Available:
https://www.ccdi.ca/media/1074/20150217-
ccdi-report-addressing-fear-and-resistance-
in-di-eng.pdf

« Lockingin Your Leadership: Developing a
Diversity and Inclusion Strategy. Available:
https://www.ccdi.ca/media/2079/20200130-
locking-in-your-leadership-toolkit-for-
developing-a-di-strategy.pdf

» Lockingin Your Leadership: Developing the
Iron-Clad Business Case for Diversity and
Inclusion. Available: https://www.ccdi.ca/
media/2082/20200130-locking-in-your-
leadership-toolkit-for-developing-the-ironclad-
business-case-for-di.pdf
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Resources

Dismantle Collective. (2019). White Allyship 101:
Resources to Get to Work Available: https://www.
dismantlecollective.org/resources/

Feminuity. (2021). Reimagining Your Workplace in
Rainbow: A Guide to LGBTQ2+ Inclusion for HR,
people, and DEl leaders. Available: https://www.
feminuity.org/resources

First Peoples’ Cultural Foundation. (2021). First
Voices Indigenous Languages Resource Site.
Available: https://www firstvoices.com/

Gender and the Economy. (2019). Transitioning
Employers: A Survey of Policies and Practices
for Trans Inclusive Workplaces. Gender & the
Economy and Pride at Work Canada. Available:
https://www.gendereconomy.org/transitioning-

employers/

Government of Canada. (2021). Canada Research
Chairs: Creating an Equitable, Diverse and Inclusive
Research Environment: Best Practices Guide for
Hiring, Recruitment and Retention.

Great Place to Work and Pride at Work Canada.
(n.d.). Beyond Diversity: An LGBT Best Practice
Guide for Employers. Available: https://prideatwork.
ca/wp-content/uploads/2017/09/Beyond-
Diversity-LGBT-Guide.pdf

MyPronouns. (n.d.). Resources on Personal
Pronouns. Available: https://www.mypronouns.org/
resources

Pronounce names. (n.d.). Pronounce Names.
Available: https://www.pronouncenames.com/

Reconciliation Canada. Kitchen Table Guide

for Reconciliation Dialogue: For Individuals,
Communities, and Organizations. Reconciliation
Canada: Community Action Toolkit. Available: http://
reconciliationcanada.ca/staging/wp-content/
uploads/2017/01/KTD-Guide_dec2016.pdf

Rochester Racial Justice. (2016). Rochester Racial

Justice Toolkit. Available: https://thetoolkit.wixsite.
com/toolkit

The Name Engine. (2021). The Name Engine: The
Standard for Correct Name Pronunciation. Available:
https://www.thenameengine.com/

University of Toronto Sexuality & Gender Diversity
Office. (n.d.). Your Journey: A Career Guide for Trans
and Non-Binary Students. Available: https://sgdo.
utoronto.ca/resources/your-journey-part-1-get-
connected/

University of Victoria. (2020). Ensuring Equity;,
Diversity, and Personal Safety in the Workplace. Co-
Operative Education Program & Career Services.
Available: https://www.uvic.ca/coopandcareer/hire/
managing/equity/index.php

Whose Land. (n.d.). Territories by Land.
TakingltGlobal, Canadian Roots Exchange, and Bold
Realities. Available: https://www.whose.land/en/

Videos

Abdel-Magied, Y. (2014, december). “What does
my Headscarf Mean to You?” [Video]. TED. https://
www.ted.com/talks/yassmin_abdel magied what
does_my headscarf mean to you

Adichie, Chimamanda Ngozi. (2009, July). “The
Danger of a Single Story.” [Video]. TED. https://www.
ted.com/talks/chimamanda_ngozi_adichie the
danger of a_single story?language=en

Arthur, C. (2017, August 22). “The Cost of Code
Switching: TEDxOrlando.” [Video]. YouTube. https://
www.youtube.com/watch?v=Bo3hRg2RnNI

Barakat, S. (2016, October). Islamophobia Killed
my Brother. let’'s End the Hate.” [Video]. TED.
https://www.ted.com/talks/suzanne_barakat
islamophobia_killed_my brother let s end_the
hate
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Resources

Brown, B. (2013, December 10). “The Power watch?v=83KMiekOES8I

of Empathy.” [Video]. Vimeo. https://vimeo.

com/81492863 Jones, L.A. (2018, January 2). “Get Comfortable
with Being Uncomfortable.” [Video].

Canadian Race Relations Foundation. “Racism: YouTube/TED. https://www.youtube.com/

Problems and Solutions.” [Documentary Series]. watch?v=QijH4UAqGD8

CRRF. https://www.crrf-fcrr.ca/en/programs/

education-and-training/item/27116-racism- Myers, V. (2014, November). “How to Overcome

problems-and-solutions out Biases? Walk Boldly Toward Them.” [Video].
TED. https://www.ted.com/talks/verna_myers

CBC/Radio-Canada. (2017, June 1). “How how to overcome our biases walk _boldly

to Talk About Indigenous People.” [Video]. toward _them

YouTube/CBC. https://www.youtube.com/

watch?v=XEzjA5RoLvO&t=1s Sanford, S. (2018, November). How to Design
Gender Bias Out of Your Workplace.” [Video].

Crenshaw, K. (2016, October). “The Urgency of TED. https://www.ted.com/talks/sara_sanford

Intersectionality.” [Video]. TED. https://www.ted. how to_design_gender bias_out_of your

com/talks/kimberle _crenshaw the urgency of workplace#t-185612

intersectionality?referrer=playlist-10_great talks to

celebrate bl#t-140307 Smith, Clint. (2014, July). “The Danger of Silence.”
[Video]. TED. https://www.ted.com/talks/clint

Epler, M. (2018, June). “3 Ways to be a Better Ally in smith_the _danger of silence?language=en

the Workplace.” [Video]. TED. https://www.ted.com/

talks/melinda_epler 3 ways to _be a_better ally in Stovall, J. (2018, July). “How to get Serious About

the_workplace Diversity and Inclusion in the Workplace.” [Video].
TED. https://www.ted.com/talks/janet_stovall

Ferrera, America. (2019, April). “My Identity how to get serious_about_diversity and

is a Superpower - Not an Obstacle.” [Video]. inclusion_in_the workplace#t-36296

TED. https://www.ted.com/talks/america

ferrera_my identity is_a_superpower not_an Thurston, B. (2019, April). “How to Deconstruct

obstacle?language=en racism, One Headline ata Time.” [Video]. TED.
https://www.ted.com/talks/baratunde_thurston

Heumann, J. (2016, October). our Fight for Disability how to deconstruct racism _one headline _at a

Rights - And Why We Aren’'t Done Yet.” [Video]. TED. time

https://www.ted.com/talks/judith_heumann_our

fight_for disability rights and why we re not Truth and Reconciliation Canada. (2017,

done_yet?language=en#t-743596https://www.ted. December 18). Namwayut: We are all One. [Video].

com/talks/judith_heumann_our fight for disability YouTube/CBC. https://www.youtube.com/

rights and why we re not _done_yet?language=en watch?v=2zuRQmwaREY

Hobson, M. (2014, March). Color Blind or Color Zayid, M. (2013, December). “| Got 99 Problems,

Brave? Diversity in Hiring.” [Video]. TED. https:// Palsy is Just One.” [Video]. TED. https://www.ted.

www.ted.com/talks/mellody_hobson_color blind com/talks/maysoon_zayid_i_got 99 problems

or_color _brave?language=en palsy is_just_ one#t-366758

Ingram, C. (2018, August 20). “Intention vs. Impact.”
[Video]. YouTube. https://www.youtube.com/
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