
A s s o c i a t i o n  f o r  C o - o p e r a t i v e  E d u c a t i o n  a n d  W o r k - I n t e g r a t e d  L e a r n i n g  B C / Yu k o n

Advancing Justice, 

Equity, Diversity and 

Inclusion in Work-

Integrated Learning: 

A Toolkit for Employers 
and Community Partners

Resources

i H u b  To o l K i t

Toolkits & G ui d es

Vi d e os

B ooks

A r ti cles

Ed u c ati on an d Trainin g

Re p o r ts

Ac ad e mi c A r ti cle s

Sections:



2

4Rs Youth Movement. (n.d.). Seeding Reconciliation 
on Uneven Ground: The 4Rs Approach to Cross-
Cultural Dialogue.  Available: http://4rsyouth.ca/wp-
content/uploads/2017/01/4Rs-Framework-Final.
pdf 

Ballinson, P., Decherd, W. & Ellsworth, D. (2020). 
LGBTQ+ Voices: Learning from Lived Experiences, 
including Six Tools for Making the Workplace 
Friendlier for LGBTQ+ Employees. McKinsey 
Quarterly. Available: https://www.mckinsey.com/
business-functions/organization/our-insights/
lgbtq-plus-voices-learning-from-lived-experiences 

Canadian Centre for Diversity and Inclusion. (2021). 
Toolkits. Available: https://www.ccdi.ca/toolkits. 
Including:
• Sustaining Black Lives Matter in the Workplace: 

A Toolkit for Employers. Available: https://www.
ccdi.ca/media/2957/20210805-ccdi-blm-
toolkit-final.pdf 

• Navigating Race in Canadian Workplaces: 
A Toolkit for Diversity and Inclusion 
Practitioners. Available: https://www.ccdi.ca/
media/1849/20180731-toolkit-navigating-race-
in-canadian-workplaces.pdf 

• Diversity and Inclusion Councils: A Toolkit for 
Diversity and Inclusion Practitioners. Available: 
https://www.ccdi.ca/media/1072/20170831-
ccdi-diversity-council-toolkit-final-v3.pdf

• Employee Resource Groups: Toolkit for 
Diversity and Inclusion Practitioners. Available: 
https://www.ccdi.ca/media/1073/20150716-
ccdi-report-erg-toolkit.pdf 

• Addressing Fear and Resistance: A Toolkit for 
Diversity and Inclusion Practitioners. Available: 
https://www.ccdi.ca/media/1074/20150217-
ccdi-report-addressing-fear-and-resistance-
in-di-eng.pdf 

• Locking in Your Leadership: Developing a 
Diversity and Inclusion Strategy. Available: 
https://www.ccdi.ca/media/2079/20200130-
locking-in-your-leadership-toolkit-for-
developing-a-di-strategy.pdf 

• Locking in Your Leadership: Developing the 
Iron-Clad Business Case for Diversity and 
Inclusion. Available: https://www.ccdi.ca/
media/2082/20200130-locking-in-your-
leadership-toolkit-for-developing-the-ironclad-
business-case-for-di.pdf 

Amnesty International. (2017). “Activism Skills: 
Land and Territory Acknowledgement.” Amnesty 
International Activism Guide. Available: https://
www.amnesty.ca/blog/activism-skills-land-and-
territory-acknowledgement/ 

ACE-WIL. (2021). Resource Packs: Equity, Diversity, 
and Inclusion in WIL. Association for Co-Operative 
Education and Work-integrated Learning BC/
Yukon. Available: https://acewilbc.ca/resource-
packs/students-from-international-pathways/ 
Including: 
• Accessible Social Media Guide for Co-Op and 

WIL. Available: https://acewilbc.ca/wp-content/
uploads/formidable/3/Resource-Upload-
Project-132-Kathryn-Hall-Accessibility-Social-
Media-Guide-for-Co-op-WIL.pdf 

• Accessible Virtual Events Guide: Co-Op and 
WIL. Available: https://acewilbc.ca/wp-content/
uploads/formidable/3/Resource-Upload-
Resource-Upload-Project-132-Kathryn-Hall-
Accessible-Virtual-Events-Guide.pdf 

• Diversity and Inclusion Toolkit for Employers 
and Hiring Managers. Available: https://
acewilbc.ca/resource-library/diversity-and-
inclusion-di-toolkit-for-employers-and-hiring-
managers/ 

• Expanding Work-Integrated Learning 
opportunities with an Accessibility Approach. 
Available: https://acewilbc.ca/wp-content/
uploads/formidable/3/Accessibility-Report-
2021-06-25-FINAL.pdf 

• How to: Supporting Diverse Needs of Diverse 
Students. Available: https://acewilbc.ca/wp-
content/uploads/formidable/3/Accessibility-
Report-2021-06-25-FINAL.pdf 

• Recognizing Discrimination: Examples of 
Discrimination in Action. Available: https://
acewilbc.ca/resource-library/examples-of-
discrimination-in-action/ 

Toolkits/Guides

Resources

http://4rsyouth.ca/wp-content/uploads/2017/01/4Rs-Framework-Final.pdf
http://4rsyouth.ca/wp-content/uploads/2017/01/4Rs-Framework-Final.pdf
http://4rsyouth.ca/wp-content/uploads/2017/01/4Rs-Framework-Final.pdf
http://4rsyouth.ca/wp-content/uploads/2017/01/4Rs-Framework-Final.pdf
http://4rsyouth.ca/wp-content/uploads/2017/01/4Rs-Framework-Final.pdf
http://4rsyouth.ca/wp-content/uploads/2017/01/4Rs-Framework-Final.pdf
https://www.mckinsey.com/business-functions/organization/our-insights/lgbtq-plus-voices-learning-from-lived-experiences
https://www.mckinsey.com/business-functions/organization/our-insights/lgbtq-plus-voices-learning-from-lived-experiences
https://www.mckinsey.com/business-functions/organization/our-insights/lgbtq-plus-voices-learning-from-lived-experiences
https://www.ccdi.ca/toolkits
https://www.ccdi.ca/media/2957/20210805-ccdi-blm-toolkit-final.pdf  
https://www.ccdi.ca/media/2957/20210805-ccdi-blm-toolkit-final.pdf  
https://www.ccdi.ca/media/2957/20210805-ccdi-blm-toolkit-final.pdf  
https://www.ccdi.ca/media/1849/20180731-toolkit-navigating-race-in-canadian-workplaces.pdf
https://www.ccdi.ca/media/1849/20180731-toolkit-navigating-race-in-canadian-workplaces.pdf
https://www.ccdi.ca/media/1849/20180731-toolkit-navigating-race-in-canadian-workplaces.pdf
https://www.ccdi.ca/media/1072/20170831-ccdi-diversity-council-toolkit-final-v3.pdf 
https://www.ccdi.ca/media/1072/20170831-ccdi-diversity-council-toolkit-final-v3.pdf 
https://www.ccdi.ca/media/1073/20150716-ccdi-report-erg-toolkit.pdf  
https://www.ccdi.ca/media/1073/20150716-ccdi-report-erg-toolkit.pdf  
https://www.ccdi.ca/media/1074/20150217-ccdi-report-addressing-fear-and-resistance-in-di-eng.pdf
https://www.ccdi.ca/media/1074/20150217-ccdi-report-addressing-fear-and-resistance-in-di-eng.pdf
https://www.ccdi.ca/media/1074/20150217-ccdi-report-addressing-fear-and-resistance-in-di-eng.pdf
https://www.ccdi.ca/media/2079/20200130-locking-in-your-leadership-toolkit-for-developing-a-di-strategy.pdf
https://www.ccdi.ca/media/2079/20200130-locking-in-your-leadership-toolkit-for-developing-a-di-strategy.pdf
https://www.ccdi.ca/media/2079/20200130-locking-in-your-leadership-toolkit-for-developing-a-di-strategy.pdf
https://www.ccdi.ca/media/2082/20200130-locking-in-your-leadership-toolkit-for-developing-the-ironclad-business-case-for-di.pdf
https://www.ccdi.ca/media/2082/20200130-locking-in-your-leadership-toolkit-for-developing-the-ironclad-business-case-for-di.pdf
https://www.ccdi.ca/media/2082/20200130-locking-in-your-leadership-toolkit-for-developing-the-ironclad-business-case-for-di.pdf
https://www.ccdi.ca/media/2082/20200130-locking-in-your-leadership-toolkit-for-developing-the-ironclad-business-case-for-di.pdf
https://www.amnesty.ca/blog/activism-skills-land-and-territory-acknowledgement/ 
https://www.amnesty.ca/blog/activism-skills-land-and-territory-acknowledgement/ 
https://www.amnesty.ca/blog/activism-skills-land-and-territory-acknowledgement/ 
https://acewilbc.ca/resource-packs/students-from-international-pathways/ 
https://acewilbc.ca/resource-packs/students-from-international-pathways/ 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Project-132-Kathryn-Hall-Accessibility-Social-Media-Guide-for-Co-op-WIL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Project-132-Kathryn-Hall-Accessibility-Social-Media-Guide-for-Co-op-WIL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Project-132-Kathryn-Hall-Accessibility-Social-Media-Guide-for-Co-op-WIL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Project-132-Kathryn-Hall-Accessibility-Social-Media-Guide-for-Co-op-WIL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Resource-Upload-Project-132-Kathryn-Hall-Accessible-Virtual-Events-Guide.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Resource-Upload-Project-132-Kathryn-Hall-Accessible-Virtual-Events-Guide.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Resource-Upload-Project-132-Kathryn-Hall-Accessible-Virtual-Events-Guide.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Resource-Upload-Resource-Upload-Project-132-Kathryn-Hall-Accessible-Virtual-Events-Guide.pdf 
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/ 
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/ 
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/ 
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/ 
https://acewilbc.ca/wp-content/uploads/formidable/3/Accessibility-Report-2021-06-25-FINAL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Accessibility-Report-2021-06-25-FINAL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Accessibility-Report-2021-06-25-FINAL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Accessibility-Report-2021-06-25-FINAL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Accessibility-Report-2021-06-25-FINAL.pdf 
https://acewilbc.ca/wp-content/uploads/formidable/3/Accessibility-Report-2021-06-25-FINAL.pdf 
https://acewilbc.ca/resource-library/examples-of-discrimination-in-action/ 
https://acewilbc.ca/resource-library/examples-of-discrimination-in-action/ 
https://acewilbc.ca/resource-library/examples-of-discrimination-in-action/ 


3

Dismantle Collective. (2019). White Allyship 101: 
Resources to Get to Work Available: https://www.
dismantlecollective.org/resources/ 

Feminuity. (2021). Reimagining Your Workplace in 
Rainbow: A Guide to LGBTQ2+ Inclusion for HR, 
people, and DEI leaders. Available: https://www.
feminuity.org/resources

First Peoples’ Cultural Foundation. (2021). First 
Voices Indigenous Languages Resource Site. 
Available: https://www.firstvoices.com/ 

Gender and the Economy. (2019). Transitioning 
Employers: A Survey of Policies and Practices 
for Trans Inclusive Workplaces. Gender & the 
Economy and Pride at Work Canada. Available: 
https://www.gendereconomy.org/transitioning-
employers/ 

Government of Canada. (2021). Canada Research 
Chairs: Creating an Equitable, Diverse and Inclusive 
Research Environment: Best Practices Guide for 
Hiring, Recruitment and Retention. 

Great Place to Work and Pride at Work Canada. 
(n.d.). Beyond Diversity: An LGBT Best Practice 
Guide for Employers. Available: https://prideatwork.
ca/wp-content/uploads/2017/09/Beyond-
Diversity-LGBT-Guide.pdf 

MyPronouns. (n.d.). Resources on Personal 
Pronouns. Available: https://www.mypronouns.org/
resources 

Pronounce names. (n.d.). Pronounce Names. 
Available: https://www.pronouncenames.com/

Reconciliation Canada. Kitchen Table Guide 
for Reconciliation Dialogue: For Individuals, 
Communities, and Organizations. Reconciliation 
Canada: Community Action Toolkit. Available: http://
reconciliationcanada.ca/staging/wp-content/
uploads/2017/01/KTD-Guide_dec2016.pdf

Rochester Racial Justice. (2016). Rochester Racial 

Justice Toolkit.  Available: https://thetoolkit.wixsite.
com/toolkit

The Name Engine. (2021). The Name Engine: The 
Standard for Correct Name Pronunciation. Available: 
https://www.thenameengine.com/ 

University of Toronto Sexuality & Gender Diversity 
Office. (n.d.). Your Journey: A Career Guide for Trans 
and Non-Binary Students. Available: https://sgdo.
utoronto.ca/resources/your-journey-part-1-get-
connected/ 

University of Victoria. (2020). Ensuring Equity, 
Diversity, and Personal Safety in the Workplace. Co-
Operative Education Program & Career Services. 
Available: https://www.uvic.ca/coopandcareer/hire/
managing/equity/index.php 

Whose Land. (n.d.). Territories by Land. 
TakingItGlobal, Canadian Roots Exchange, and Bold 
Realities. Available: https://www.whose.land/en/ 

Abdel-Magied, Y. (2014, december). “What does 
my Headscarf Mean to You?” [Video]. TED. https://
www.ted.com/talks/yassmin_abdel_magied_what_
does_my_headscarf_mean_to_you 

Adichie, Chimamanda Ngozi. (2009, July). “The 
Danger of a Single Story.” [Video]. TED. https://www.
ted.com/talks/chimamanda_ngozi_adichie_the_
danger_of_a_single_story?language=en 

Arthur, C. (2017, August 22). “The Cost of Code 
Switching: TEDxOrlando.” [Video]. YouTube. https://
www.youtube.com/watch?v=Bo3hRq2RnNI 

Barakat, S. (2016, October). Islamophobia Killed 
my Brother. let’s End the Hate.” [Video]. TED. 
https://www.ted.com/talks/suzanne_barakat_
islamophobia_killed_my_brother_let_s_end_the_
hate 

Videos

Resources

https://www.dismantlecollective.org/resources/
https://www.dismantlecollective.org/resources/
https://www.feminuity.org/resources 
https://www.feminuity.org/resources 
https://www.firstvoices.com/
https://www.gendereconomy.org/transitioning-employers/
https://www.gendereconomy.org/transitioning-employers/
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://prideatwork.ca/wp-content/uploads/2017/09/Beyond-Diversity-LGBT-Guide.pdf 
https://prideatwork.ca/wp-content/uploads/2017/09/Beyond-Diversity-LGBT-Guide.pdf 
https://prideatwork.ca/wp-content/uploads/2017/09/Beyond-Diversity-LGBT-Guide.pdf 
https://www.mypronouns.org/resources 
https://www.mypronouns.org/resources 
https://www.pronouncenames.com/
http://reconciliationcanada.ca/staging/wp-content/uploads/2017/01/KTD-Guide_dec2016.pdf
http://reconciliationcanada.ca/staging/wp-content/uploads/2017/01/KTD-Guide_dec2016.pdf
http://reconciliationcanada.ca/staging/wp-content/uploads/2017/01/KTD-Guide_dec2016.pdf
https://thetoolkit.wixsite.com/toolkit
https://thetoolkit.wixsite.com/toolkit
https://www.thenameengine.com/ 
https://sgdo.utoronto.ca/resources/your-journey-part-1-get-connected/ 
https://sgdo.utoronto.ca/resources/your-journey-part-1-get-connected/ 
https://sgdo.utoronto.ca/resources/your-journey-part-1-get-connected/ 
https://www.uvic.ca/coopandcareer/hire/managing/equity/index.php 
https://www.uvic.ca/coopandcareer/hire/managing/equity/index.php 
https://www.whose.land/en/ 
https://www.ted.com/talks/yassmin_abdel_magied_what_does_my_headscarf_mean_to_you 
https://www.ted.com/talks/yassmin_abdel_magied_what_does_my_headscarf_mean_to_you 
https://www.ted.com/talks/yassmin_abdel_magied_what_does_my_headscarf_mean_to_you 
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story?language=en
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story?language=en
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story?language=en
https://www.youtube.com/watch?v=Bo3hRq2RnNI 
https://www.youtube.com/watch?v=Bo3hRq2RnNI 
https://www.ted.com/talks/suzanne_barakat_islamophobia_killed_my_brother_let_s_end_the_hate 
https://www.ted.com/talks/suzanne_barakat_islamophobia_killed_my_brother_let_s_end_the_hate 
https://www.ted.com/talks/suzanne_barakat_islamophobia_killed_my_brother_let_s_end_the_hate 


4

Brown, B. (2013, December 10). “The Power 
of Empathy.” [Video]. Vimeo. https://vimeo.
com/81492863 

Canadian Race Relations Foundation. “Racism: 
Problems and Solutions.” [Documentary Series]. 
CRRF. https://www.crrf-fcrr.ca/en/programs/
education-and-training/item/27116-racism-
problems-and-solutions 

CBC/Radio-Canada. (2017, June 1). “How 
to Talk About Indigenous People.” [Video]. 
YouTube/CBC. https://www.youtube.com/
watch?v=XEzjA5RoLv0&t=1s 

Crenshaw, K. (2016, October). “The Urgency of 
Intersectionality.” [Video]. TED. https://www.ted.
com/talks/kimberle_crenshaw_the_urgency_of_
intersectionality?referrer=playlist-10_great_talks_to_
celebrate_bl#t-140307 

Epler, M. (2018, June). “3 Ways to be a Better Ally in 
the Workplace.” [Video]. TED. https://www.ted.com/
talks/melinda_epler_3_ways_to_be_a_better_ally_in_
the_workplace 

Ferrera, America. (2019, April). “My Identity 
is a Superpower - Not an Obstacle.” [Video]. 
TED. https://www.ted.com/talks/america_
ferrera_my_identity_is_a_superpower_not_an_
obstacle?language=en 

Heumann, J. (2016, October). our Fight for Disability 
Rights - And Why We Aren’t Done Yet.” [Video]. TED. 
https://www.ted.com/talks/judith_heumann_our_
fight_for_disability_rights_and_why_we_re_not_
done_yet?language=en#t-743596https://www.ted.
com/talks/judith_heumann_our_fight_for_disability_
rights_and_why_we_re_not_done_yet?language=en

Hobson, M. (2014, March). Color Blind or Color 
Brave? Diversity in Hiring.” [Video]. TED. https://
www.ted.com/talks/mellody_hobson_color_blind_
or_color_brave?language=en   

Ingram, C. (2018, August 20). “Intention vs. Impact.” 
[Video]. YouTube. https://www.youtube.com/

Resources

watch?v=83KMiek0E8I 

Jones, L.A. (2018, January 2). “Get Comfortable 
with Being Uncomfortable.” [Video]. 
YouTube/TED. https://www.youtube.com/
watch?v=QijH4UAqGD8 

Myers, V. (2014, November). “How to Overcome 
out Biases? Walk Boldly Toward Them.” [Video]. 
TED. https://www.ted.com/talks/verna_myers_
how_to_overcome_our_biases_walk_boldly_
toward_them 

Sanford, S. (2018, November). How to Design 
Gender Bias Out of Your Workplace.” [Video]. 
TED. https://www.ted.com/talks/sara_sanford_
how_to_design_gender_bias_out_of_your_
workplace#t-185612

Smith, Clint. (2014, July). “The Danger of Silence.” 
[Video]. TED. https://www.ted.com/talks/clint_
smith_the_danger_of_silence?language=en 

Stovall, J. (2018, July). “How to get Serious About 
Diversity and Inclusion in the Workplace.” [Video]. 
TED. https://www.ted.com/talks/janet_stovall_
how_to_get_serious_about_diversity_and_
inclusion_in_the_workplace#t-36296 

Thurston, B. (2019, April). “How to Deconstruct 
racism, One Headline at a Time.” [Video]. TED. 
https://www.ted.com/talks/baratunde_thurston_
how_to_deconstruct_racism_one_headline_at_a_
time 

Truth and Reconciliation Canada. (2017, 
December 18). Namwayut: We are all One. [Video]. 
YouTube/CBC. https://www.youtube.com/
watch?v=2zuRQmwaREY 

Zayid, M. (2013, December). “I Got 99 Problems, 
Palsy is Just One.” [Video]. TED. https://www.ted.
com/talks/maysoon_zayid_i_got_99_problems_
palsy_is_just_one#t-366758

https://vimeo.com/81492863  
https://vimeo.com/81492863  
https://www.crrf-fcrr.ca/en/programs/education-and-training/item/27116-racism-problems-and-solutions 
https://www.crrf-fcrr.ca/en/programs/education-and-training/item/27116-racism-problems-and-solutions 
https://www.crrf-fcrr.ca/en/programs/education-and-training/item/27116-racism-problems-and-solutions 
https://www.youtube.com/watch?v=XEzjA5RoLv0&t=1s  
https://www.youtube.com/watch?v=XEzjA5RoLv0&t=1s  
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality?referrer=playlist-10_great_talks_to_celebrate_bl#t-140307
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality?referrer=playlist-10_great_talks_to_celebrate_bl#t-140307
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality?referrer=playlist-10_great_talks_to_celebrate_bl#t-140307
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality?referrer=playlist-10_great_talks_to_celebrate_bl#t-140307
https://www.ted.com/talks/melinda_epler_3_ways_to_be_a_better_ally_in_the_workplace
https://www.ted.com/talks/melinda_epler_3_ways_to_be_a_better_ally_in_the_workplace
https://www.ted.com/talks/melinda_epler_3_ways_to_be_a_better_ally_in_the_workplace
https://www.ted.com/talks/america_ferrera_my_identity_is_a_superpower_not_an_obstacle?language=en
https://www.ted.com/talks/america_ferrera_my_identity_is_a_superpower_not_an_obstacle?language=en
https://www.ted.com/talks/america_ferrera_my_identity_is_a_superpower_not_an_obstacle?language=en
https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en#t-743596https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en
https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en#t-743596https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en
https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en#t-743596https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en
https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en#t-743596https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en
https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en#t-743596https://www.ted.com/talks/judith_heumann_our_fight_for_disability_rights_and_why_we_re_not_done_yet?language=en
https://www.ted.com/talks/mellody_hobson_color_blind_or_color_brave?language=en 
https://www.ted.com/talks/mellody_hobson_color_blind_or_color_brave?language=en 
https://www.ted.com/talks/mellody_hobson_color_blind_or_color_brave?language=en 
https://www.youtube.com/watch?v=83KMiek0E8I
https://www.youtube.com/watch?v=83KMiek0E8I
https://www.youtube.com/watch?v=QijH4UAqGD8  
https://www.youtube.com/watch?v=QijH4UAqGD8  
https://www.ted.com/talks/verna_myers_how_to_overcome_our_biases_walk_boldly_toward_them
https://www.ted.com/talks/verna_myers_how_to_overcome_our_biases_walk_boldly_toward_them
https://www.ted.com/talks/verna_myers_how_to_overcome_our_biases_walk_boldly_toward_them
https://www.ted.com/talks/sara_sanford_how_to_design_gender_bias_out_of_your_workplace#t-185612
https://www.ted.com/talks/sara_sanford_how_to_design_gender_bias_out_of_your_workplace#t-185612
https://www.ted.com/talks/sara_sanford_how_to_design_gender_bias_out_of_your_workplace#t-185612
https://www.ted.com/talks/clint_smith_the_danger_of_silence?language=en
https://www.ted.com/talks/clint_smith_the_danger_of_silence?language=en
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace#t-36296  


5

Banaji, M. (2016). Blindspot: Hidden Biases of Good 
People. NewYork: Delacorte Press. 

Barak, M. E. M. (2016). Managing diversity: Toward a 
globally inclusive workplace. Sage Publications.

Chamberlain, J. E. (2003). If This is Your Land, 
Where are Your Stories?: Finding Common Ground. 
Toronto: A.A. Knopf Canada.

Cole, D. (2020). The Skin We’re In. London: 
Doubleday.

DiAngelo, R. & Sensoy Ö (2012).  Is Everyone Really 
Equal? An Introduction to Key Concepts in Social 
Justice.  New York: Teachers College Press. 

DiAngelo, R. (2018). White fragility: Why it’s so hard 
for White people to talk about racism. Beacon 
Press.

Gibson, S., & Fernandez, J. (2018). Gender diversity 
and non-binary inclusion in the workplace: The 
essential guide for employers. Jessica Kingsley 
Publishers.

Harts, M. (2019). The Memo: What Women of Color 
Need to Know to Secure a Seat at the Table. Basic 
Books. 

Henry, F., Dua, E., James, C. E., Kobayashi, A., Li, 
P., Ramos, H., & Smith, M. S. (2017). The equity 
myth: Racialization and indigeneity at Canadian 
universities. UBC Press.

Kimmerer, R. W. (2013). Braiding sweetgrass: 
Indigenous wisdom, scientific knowledge and the 
teachings of plants. Milkweed Editions.

Kamerman, S. B., & Kahn, A. J. (2010). The 
responsive workplace: Employers and a changing 
labor force. Columbia University Press.

Manuel, A. & Derrickson R. (2017). The 
Reconciliation Manifesto: Recovering the Land, 
Rebuilding the Economy. Toronto: James primer 

Books

and Company Ltd. Publishers. 

Smith, L. T. (2012). Decolonizing Methodologies: 
Research and Indigenous Peoples (Second Edition). 
London: Zed Books.

Oluo, I. (2018). So You Want to Talk About Race. WA: 
Seal Press. 

Stienstra, D. (2020). About Canada: Disability Rights: 
2nd Edition. Fernwood Publishing.

Talaga, T. (2017). Seven fallen feathers: Racism, 
death, and hard truths in a northern city.  House of 
Anansi Press, Inc. 

Winters, M.F. (2020).  Inclusive Conversations: 
Fostering Equity, Empathy, and Belonging across 
Differences. 

Wagamese, R. (2012). Indian Horse: A Novel. 
Vancouver: Douglas & McIntyre.

Resources

Ajele, T. (2021). “Here’s Why ‘BIPOC’ Doesn’t 
Do It for Me.” CBC News, Opinion, June 17 2021. 
https://www.cbc.ca/news/canada/calgary/road-
ahead-why-bipoc-doesn-t-do-it-for-me-tomi-
ajele-1.6067753 

Andreson, M. (2017). “Why the Myth of Meritocracy 
Hurts Kids of Color.” The Atlantic, July 27 2017. 
https://www.theatlantic.com/education/
archive/2017/07/internalizing-the-myth-of-
meritocracy/535035/ 

CBC News. (2009).  “Job applicants with foreign 
names have lesser chance of interviews: UBC 
Study.” CBC News, May 20 2009.    https://www.cbc.
ca/news/canada/british-columbia/job-applicants-
with-foreign-names-have-lesser-chance-for-
interviews-ubc-study-1.780909 

CBC Radio. (2019). “I Regret It: Hayden King 

Articles

https://www.cbc.ca/news/canada/calgary/road-ahead-why-bipoc-doesn-t-do-it-for-me-tomi-ajele-1.6067753
https://www.cbc.ca/news/canada/calgary/road-ahead-why-bipoc-doesn-t-do-it-for-me-tomi-ajele-1.6067753
https://www.cbc.ca/news/canada/calgary/road-ahead-why-bipoc-doesn-t-do-it-for-me-tomi-ajele-1.6067753
https://www.theatlantic.com/education/archive/2017/07/internalizing-the-myth-of-meritocracy/535035/ 
https://www.theatlantic.com/education/archive/2017/07/internalizing-the-myth-of-meritocracy/535035/ 
https://www.theatlantic.com/education/archive/2017/07/internalizing-the-myth-of-meritocracy/535035/ 
https://www.cbc.ca/news/canada/british-columbia/job-applicants-with-foreign-names-have-lesser-chance-for-interviews-ubc-study-1.780909 
https://www.cbc.ca/news/canada/british-columbia/job-applicants-with-foreign-names-have-lesser-chance-for-interviews-ubc-study-1.780909 
https://www.cbc.ca/news/canada/british-columbia/job-applicants-with-foreign-names-have-lesser-chance-for-interviews-ubc-study-1.780909 
https://www.cbc.ca/news/canada/british-columbia/job-applicants-with-foreign-names-have-lesser-chance-for-interviews-ubc-study-1.780909 


6

on Writing Ryerson University’s Territorial 
Acknowledgement.” CBC News, January 18 
2019. https://www.cbc.ca/radio/unreserved/
redrawing-the-lines-1.4973363/i-regret-it-hayden-
king-on-writing-ryerson-university-s-territorial-
acknowledgement-1.4973371

Grady, C. (2020). “Why the Term ‘BIPOC’ is so 
Complicated, Explained by Linguists: There is no 
‘One-Size-Fits-All’ Language When it Comes to 
Talking About Race.” Vox, June 30 2020. https://
www.vox.com/2020/6/30/21300294/bipoc-what-
does-it-mean-critical-race-linguistics-jonathan-
rosa-deandra-miles-hercules 

Gray, A. (2019). “The Bias of ‘Professionalism’ 
Standards.” Stanford Social innovation Review: 
Informing and Inspiring Leaders of Social Change, 
June 4 2019. https://ssir.org/articles/entry/the_bias_
of_professionalism_standards# 

Jameel, M. & Yerardi, J. (2019). “Workplace 
discrimination is illegal. But our data shows 
it’s still a huge problem. Vox News, February 
28 2019. https://www.vox.com/policy-and-
politics/2019/2/28/18241973/workplace-
discrimination-cpi-investigation-eeoc 

NACE. (2020). “Questions Students May Ask to 
Assess Your Organization’s Commitment to DEI.” 
National Association of Colleges and Employers, 
November 16 2020. https://www.naceweb.org/
diversity-equity-and-inclusion/best-practices/
questions-students-may-ask-to-assess-your-
organizations-commitment-to-dei/?utm_
source=twitter&utm_medium=social&utm_
content=post&utm_campaign=content 

Native Land. (2021). “Territory Acknowledgement.” 
NativeLand. https://native-land.ca/resources/
territory-acknowledgement/ 

Nguyen, T. (2018). “What’s in a Name? We Talk to 
experts About Racial Bias in Hiring and how to Work 
to Change it.” CBC News, September 13 2018. 
https://www.cbc.ca/life/culture/what-s-in-a-name-

Resources

we-talk-to-experts-about-racial-bias-in-hiring-
and-how-to-work-to-change-it-1.4822467 

Ross, L. (2019). “Speaking Up Without Tearing 
Down: A Veteran Human Rights Educator Explains 
of Teaching Students to Call Each Other In Rather 
than Out.” Learning For Justice, Spring 2019, Issue 
61. https://www.learningforjustice.org/magazine/
spring-2019/speaking-up-without-tearing-down 

Sue, D. W. (2010).  “Microaggressions: More than 
Just Race.”  Psychology Today, November 17 
2010. https://www.psychologytoday.com/ca/
blog/microaggressions-in-everyday-life/201011/
microaggressions-more-just-race 

University of British Columbia. (2009). 
“Constitution Act, 1982 Section 35.” 
IndigenousFoundations, First Nations and 
Indigenous Studies, University of British Columbia. 
https://indigenousfoundations.arts.ubc.ca/
constitution_act_1982_section_35/  

Vowel, C. (2016). “Beyond Territorial 
Acknowledgements.” âpihtawikosisân, September 
23 2016. https://apihtawikosisan.com/2016/09/
beyond-territorial-acknowledgments/

Canadian Bureau for International Education. Anti-
Racism Response Training. https://cbie.ca/event/
anti-racism-response-training-a-r-t/ 

Canadian Centre for Diversity and Inclusion. 
Foundations in Diversity and Inclusion Certificate. 
https://ccdi.ca/v-ilt/v-ilt-foundations-in-di-
certificate/

Canadian Centre for Diversity and Inclusion. 
Diversity and Inclusion Influencer Certificate. 
https://ccdi.ca/v-ilt/v-ilt-di-influencer-certificate/ 

Canadian Centre for Diversity and Inclusion. 
E-Learning Courses: Diversity and Inclusion 
Fundamentals; Managing Bias in Hiring; and 

Education and Training

https://www.cbc.ca/radio/unreserved/redrawing-the-lines-1.4973363/i-regret-it-hayden-king-on-writing-ryerson-university-s-territorial-acknowledgement-1.4973371
https://www.cbc.ca/radio/unreserved/redrawing-the-lines-1.4973363/i-regret-it-hayden-king-on-writing-ryerson-university-s-territorial-acknowledgement-1.4973371
https://www.cbc.ca/radio/unreserved/redrawing-the-lines-1.4973363/i-regret-it-hayden-king-on-writing-ryerson-university-s-territorial-acknowledgement-1.4973371
https://www.cbc.ca/radio/unreserved/redrawing-the-lines-1.4973363/i-regret-it-hayden-king-on-writing-ryerson-university-s-territorial-acknowledgement-1.4973371
https://www.vox.com/2020/6/30/21300294/bipoc-what-does-it-mean-critical-race-linguistics-jonathan-rosa-deandra-miles-hercules 
https://www.vox.com/2020/6/30/21300294/bipoc-what-does-it-mean-critical-race-linguistics-jonathan-rosa-deandra-miles-hercules 
https://www.vox.com/2020/6/30/21300294/bipoc-what-does-it-mean-critical-race-linguistics-jonathan-rosa-deandra-miles-hercules 
https://www.vox.com/2020/6/30/21300294/bipoc-what-does-it-mean-critical-race-linguistics-jonathan-rosa-deandra-miles-hercules 
https://ssir.org/articles/entry/the_bias_of_professionalism_standards# 
https://ssir.org/articles/entry/the_bias_of_professionalism_standards# 
https://www.vox.com/policy-and-politics/2019/2/28/18241973/workplace-discrimination-cpi-investigation-eeoc  
https://www.vox.com/policy-and-politics/2019/2/28/18241973/workplace-discrimination-cpi-investigation-eeoc  
https://www.vox.com/policy-and-politics/2019/2/28/18241973/workplace-discrimination-cpi-investigation-eeoc  
https://www.naceweb.org/diversity-equity-and-inclusion/best-practices/questions-students-may-ask-to-assess-your-organizations-commitment-to-dei/?utm_source=twitter&utm_medium=social&utm_content=post&utm_campaign=content
https://www.naceweb.org/diversity-equity-and-inclusion/best-practices/questions-students-may-ask-to-assess-your-organizations-commitment-to-dei/?utm_source=twitter&utm_medium=social&utm_content=post&utm_campaign=content
https://www.naceweb.org/diversity-equity-and-inclusion/best-practices/questions-students-may-ask-to-assess-your-organizations-commitment-to-dei/?utm_source=twitter&utm_medium=social&utm_content=post&utm_campaign=content
https://www.naceweb.org/diversity-equity-and-inclusion/best-practices/questions-students-may-ask-to-assess-your-organizations-commitment-to-dei/?utm_source=twitter&utm_medium=social&utm_content=post&utm_campaign=content
https://www.naceweb.org/diversity-equity-and-inclusion/best-practices/questions-students-may-ask-to-assess-your-organizations-commitment-to-dei/?utm_source=twitter&utm_medium=social&utm_content=post&utm_campaign=content
https://www.naceweb.org/diversity-equity-and-inclusion/best-practices/questions-students-may-ask-to-assess-your-organizations-commitment-to-dei/?utm_source=twitter&utm_medium=social&utm_content=post&utm_campaign=content
https://native-land.ca/resources/territory-acknowledgement/ 
https://native-land.ca/resources/territory-acknowledgement/ 
https://www.cbc.ca/life/culture/what-s-in-a-name-we-talk-to-experts-about-racial-bias-in-hiring-and-how-to-work-to-change-it-1.4822467
https://www.cbc.ca/life/culture/what-s-in-a-name-we-talk-to-experts-about-racial-bias-in-hiring-and-how-to-work-to-change-it-1.4822467
https://www.cbc.ca/life/culture/what-s-in-a-name-we-talk-to-experts-about-racial-bias-in-hiring-and-how-to-work-to-change-it-1.4822467
https://www.learningforjustice.org/magazine/spring-2019/speaking-up-without-tearing-down 
https://www.learningforjustice.org/magazine/spring-2019/speaking-up-without-tearing-down 
https://www.psychologytoday.com/ca/blog/microaggressions-in-everyday-life/201011/microaggressions-more-just-race 
https://www.psychologytoday.com/ca/blog/microaggressions-in-everyday-life/201011/microaggressions-more-just-race 
https://www.psychologytoday.com/ca/blog/microaggressions-in-everyday-life/201011/microaggressions-more-just-race 
https://indigenousfoundations.arts.ubc.ca/constitution_act_1982_section_35/
https://indigenousfoundations.arts.ubc.ca/constitution_act_1982_section_35/
https://apihtawikosisan.com/2016/09/beyond-territorial-acknowledgments/
https://apihtawikosisan.com/2016/09/beyond-territorial-acknowledgments/
https://cbie.ca/event/anti-racism-response-training-a-r-t/
https://cbie.ca/event/anti-racism-response-training-a-r-t/
https://ccdi.ca/v-ilt/v-ilt-foundations-in-di-certificate/
https://ccdi.ca/v-ilt/v-ilt-foundations-in-di-certificate/
https://ccdi.ca/v-ilt/v-ilt-di-influencer-certificate/


7

Unconscious Bias. https://ccdi.ca/consulting/
learning-solutions/elearning/elearning-open-
enrollment/

Canadian Race Relations. CRRF Anti-Racism 
Workshop. https://www.crrf-fcrr.ca/en/programs/
education-and-training/item/27331-crrf-anti-
racism-workshop 

Centennial College & the Canadian Centre for 
Diversity and Inclusion. Leadership and Inclusion 
Certificate. https://www.centennialcollege.
ca/programs-courses/schools/school-of-
advancement/part-time-programs/leadership-and-
inclusion-certificate-6730/ 

Essec Business School. Diversity and Inclusion in 
the Workplace. Coursera. https://www.coursera.
org/learn/diversity-inclusion-workplace#faq 

Reconciliation Canada. (2014)  Reconciliation 
Dialogue Workshop. Na’Kalkala Management Group 
Inc.  http://reconciliationcanada.ca/wp-content/
uploads/2014/09/ReconciliationCanada_Dialogue_
workshop-guide.pdf 

University of Alberta. Indigenous Canada. University 
of Alberta, Faculty of Native Studies. https://www.
ualberta.ca/admissions-programs/online-courses/
indigenous-canada/index.html 
University of British Columbia. Reconciliation 
Through Indigenous Education: A 6-Week Massive 
Open Online Course. University of British Columbia, 
Faculty of Education, Professional Development & 
Community Engagement. https://pdce.educ.ubc.ca/
reconciliation/ 

Resources

Angus Reid Institute. (2019). Accessibility: A source 
of future anxiety and a significant consideration for 
Canadian consumers today. Angus Reid Institute. 
https://www.rickhansen.com/sites/default/files/
downloads/ari-research-jan-2019eng-final-
accessible_1.pdf 

Reports

Business Council of Canada. (2016). Labour 
market information: an essential part of Canada’s 
skill agenda. Business Council of Canada. https://
thebusinesscouncil.ca/report/labour-market-
information-an-essential-part-of-canadas-skills-
agenda/  

Canadian Centre for Diversity and Inclusion. (n.d.). In 
& out: Diverging perspectives on LGBT Inclusion in 
the workplace. Pride at Work Canada. https://ccdi.
ca/media/1070/20150528-report-lgbt-inclusion-in-
the-workplace-en.pdf 

Canadian Centre for Policy Alternatives. (2021) 
Inequality, Employment and COVID-19: Priorities 
for Fostering an Inclusive Recovery in BC. CCPA.   
https://www.policyalternatives.ca/publications/
reports/inequality-employment-and-covid-19

Canadian Race Relations Foundation. (2019). Race 
relations in Canada 2019: A survey of Canadian 
public opinion and experience: Final report. 
Environics Institute. 
https://www.environicsinstitute.org/docs/default-
source/project-documents/race-relations-2019-
survey/race-relations-in-canada-2019-survey---
final-report-english.pdf?sfvrsn=ef8d61e3_2

Conference Board of Canada. (2018). The 
business case to build physically accessible 
environments. Conference Board of Canada. 
https://www.rickhansen.com/sites/default/files/
downloads/2018-07/cboc-final-report-feb2018-
accessible.pdf 

Diversity Institute. (2018). Ensuring Equitable Access 
to Work-Integrated Learning in Ontario. Ted Rogers 
School of Management. https://www.ryerson.ca/
diversity/reports/Ensuring_Equitable_Access_to_
Work-Integrated_Learning_in_Ontario.pdf

Employment and Social Development Canada. 
Women in the workplace: How employers can 
advance equity and diversity: Report from 
the symposium on women in the workplace. 
Government of Canada: ESDC. https://www.

https://ccdi.ca/consulting/learning-solutions/elearning/elearning-open-enrollment/
https://ccdi.ca/consulting/learning-solutions/elearning/elearning-open-enrollment/
https://ccdi.ca/consulting/learning-solutions/elearning/elearning-open-enrollment/
https://www.crrf-fcrr.ca/en/programs/education-and-training/item/27331-crrf-anti-racism-workshop 
https://www.crrf-fcrr.ca/en/programs/education-and-training/item/27331-crrf-anti-racism-workshop 
https://www.crrf-fcrr.ca/en/programs/education-and-training/item/27331-crrf-anti-racism-workshop 
https://www.centennialcollege.ca/programs-courses/schools/school-of-advancement/part-time-programs/leadership-and-inclusion-certificate-6730/ 
https://www.centennialcollege.ca/programs-courses/schools/school-of-advancement/part-time-programs/leadership-and-inclusion-certificate-6730/ 
https://www.centennialcollege.ca/programs-courses/schools/school-of-advancement/part-time-programs/leadership-and-inclusion-certificate-6730/ 
https://www.centennialcollege.ca/programs-courses/schools/school-of-advancement/part-time-programs/leadership-and-inclusion-certificate-6730/ 
https://www.coursera.org/learn/diversity-inclusion-workplace#faq 
https://www.coursera.org/learn/diversity-inclusion-workplace#faq 
http://reconciliationcanada.ca/wp-content/uploads/2014/09/ReconciliationCanada_Dialogue_workshop-guide.pdf 
http://reconciliationcanada.ca/wp-content/uploads/2014/09/ReconciliationCanada_Dialogue_workshop-guide.pdf 
http://reconciliationcanada.ca/wp-content/uploads/2014/09/ReconciliationCanada_Dialogue_workshop-guide.pdf 
https://www.ualberta.ca/admissions-programs/online-courses/indigenous-canada/index.html 
https://www.ualberta.ca/admissions-programs/online-courses/indigenous-canada/index.html 
https://www.ualberta.ca/admissions-programs/online-courses/indigenous-canada/index.html 
 https://pdce.educ.ubc.ca/reconciliation/ 
 https://pdce.educ.ubc.ca/reconciliation/ 
https://www.rickhansen.com/sites/default/files/downloads/ari-research-jan-2019eng-final-accessible_1.pdf 
https://www.rickhansen.com/sites/default/files/downloads/ari-research-jan-2019eng-final-accessible_1.pdf 
https://www.rickhansen.com/sites/default/files/downloads/ari-research-jan-2019eng-final-accessible_1.pdf 
https://thebusinesscouncil.ca/report/labour-market-information-an-essential-part-of-canadas-skills-agenda/  
https://thebusinesscouncil.ca/report/labour-market-information-an-essential-part-of-canadas-skills-agenda/  
https://thebusinesscouncil.ca/report/labour-market-information-an-essential-part-of-canadas-skills-agenda/  
https://thebusinesscouncil.ca/report/labour-market-information-an-essential-part-of-canadas-skills-agenda/  
https://ccdi.ca/media/1070/20150528-report-lgbt-inclusion-in-the-workplace-en.pdf 
https://ccdi.ca/media/1070/20150528-report-lgbt-inclusion-in-the-workplace-en.pdf 
https://ccdi.ca/media/1070/20150528-report-lgbt-inclusion-in-the-workplace-en.pdf 
https://www.policyalternatives.ca/publications/reports/inequality-employment-and-covid-19
https://www.policyalternatives.ca/publications/reports/inequality-employment-and-covid-19
https://www.environicsinstitute.org/docs/default-source/project-documents/race-relations-2019-survey/race-relations-in-canada-2019-survey---final-report-english.pdf?sfvrsn=ef8d61e3_2 
https://www.environicsinstitute.org/docs/default-source/project-documents/race-relations-2019-survey/race-relations-in-canada-2019-survey---final-report-english.pdf?sfvrsn=ef8d61e3_2 
https://www.environicsinstitute.org/docs/default-source/project-documents/race-relations-2019-survey/race-relations-in-canada-2019-survey---final-report-english.pdf?sfvrsn=ef8d61e3_2 
https://www.environicsinstitute.org/docs/default-source/project-documents/race-relations-2019-survey/race-relations-in-canada-2019-survey---final-report-english.pdf?sfvrsn=ef8d61e3_2 
https://www.rickhansen.com/sites/default/files/downloads/2018-07/cboc-final-report-feb2018-accessible.pdf 
https://www.rickhansen.com/sites/default/files/downloads/2018-07/cboc-final-report-feb2018-accessible.pdf 
https://www.rickhansen.com/sites/default/files/downloads/2018-07/cboc-final-report-feb2018-accessible.pdf 
https://www.ryerson.ca/diversity/reports/Ensuring_Equitable_Access_to_Work-Integrated_Learning_in_Ontario.pdf
https://www.ryerson.ca/diversity/reports/Ensuring_Equitable_Access_to_Work-Integrated_Learning_in_Ontario.pdf
https://www.ryerson.ca/diversity/reports/Ensuring_Equitable_Access_to_Work-Integrated_Learning_in_Ontario.pdf
https://www.canada.ca/en/employment-social-development/corporate/reports/women-symposium.html  


8

National Inquiry into Missing and Murdered In-
digenous Women and Girls.(2019).  Reclaiming 
power and place: The final report of the national 
inquiry into missing and murdered Indigenous 
women and girls. National Inquiry into Missing and 
Murdered Indigenous Women and Girls. https://
www.google.com/search?q=when+did+final+re-
port+MMIWG+come+out&rlz=1C5CHFA_enCA-
913CA913&oq=when+did+final+report+MMIW-
G+come+out&aqs=chrome..69i57.9137j0j15&-
sourceid=chrome&ie=UTF-8

Pelletier, R., Patterson, M. & Moyser, M. (2019). The 
gender wage gap in Canada: 1998 to 2018. Sta-
tistics Canada. https://www150.statcan.gc.ca/n1/
pub/75-004-m/75-004-m2019004-eng.htm 

R. A. Malatest & Associates Ltd. (2018). Barriers to 
Work-integrated Learning Opportunities. Higher 
Education Quality Council of Ontario. 
https://heqco.ca/pub/barriers-to-work-integrat-
ed-learning-opportunities/

Royal Commission on Aboriginal Peoples. (1996). 
Report of the Royal Commission on Aboriginal 
Peoples. RCAP. https://www.bac-lac.gc.ca/eng/
discover/aboriginal-heritage/royal-commis-
sion-aboriginal-peoples/Pages/final-report.aspx 

Tompe, E., Samosh, D. & Boucher, M. (2020). Skills 
gaps, underemployment, and equity of labour-mar-
ket opportunities for persons with disabilities in 
Canada. Public Policy Forum. https://ppforum.ca/
wp-content/uploads/2020/01/SkillsGap-Disabili-
ties-PPF-JAN2020-Feb6.pdf 

canada.ca/en/employment-social-development/
corporate/reports/women-symposium.html 

Health Sciences Association of British Columbia. 
(2020). Confronting racism with solidarity: An 
analysis of the 2020 HSA workplace racism 
survey. HSA. https://hsabc.org/sites/default/files/
news/web%20Summary%20Confronting%20
racism%20with%20solidarity%20report.pdf 

Truth and Reconciliation Commission of Canada. 
(2015). Canada’s Residential Schools-Missing Chil-
dren and Unmarked Burials: The Final Report of the 
Truth and Reconciliation Commission of Canada 
(Vol. 4). McGill-Queen’s Press-MQUP.  http://www.
trc.ca/assets/pdf/Volume_4_Missing_Children_En-
glish_Web.pdf 

United Nations (2007).  United Nations Declara-
tion on the Rights of Indigenous Peoples.  United 
Nations Declaration on the Rights of Indigenous 
Peoples 

Boekhorst, J. A. (2015). The role of authentic 
leadership in fostering workplace inclusion: A 
social information processing perspective. Human 
Resource Management, 54(2), 241-264.

Cukier, W., Dr. Mark Campbell, & Dr. Lauren 
Mcnamara. (2018). Ensuring Equitable Access to 
Work-Integrated Learning in Ontario. The Diversity 
Institute , Ryerson University. https://www.ryerson.
ca/diversity/reports/ensuring_equitable_access_
to_work-integrated_learning_in_Ontario/ 
 
Cukier, W. & Stolarick, K. (2019). Immigrant Labour 
Market Outcomes and Skills Differences in Canada. 
Toronto: Higher Education Quality Council of 
Ontario.

Derrick, J. M. (2021). “My World is not Your World: 
Come Sit and Listen so We Can Learn Together.” 
Edited by Garson, K., Lindstrom, L., & McLean, A. 
“Learning at Intercultural Intersections: Towards 
Equity, Inclusion and Reconciliation (Special Issue).” 
Journal of Intercultural Studies, 42 (3): 281-299. 
   
Gillett-Swan, J., jenna. gillettswan@qut. edu. au, & 
Grant-Smith, D. (2018). A framework for managing 
the impacts of work-integrated learning on student 
quality of life. International Journal of Work-
Integrated Learning, 19(2), 129–140.

Johnston, N., Sator, A., McRae, N., Ramji, K., 

Academic Articles

Resources

https://www.google.com/search?q=when+did+final+report+MMIWG+come+out&rlz=1C5CHFA_enCA913CA913&oq=when+did+final+report+MMIWG+come+out&aqs=chrome..69i57.9137j0j15&sourceid=chrome&ie=UTF-8
https://www.google.com/search?q=when+did+final+report+MMIWG+come+out&rlz=1C5CHFA_enCA913CA913&oq=when+did+final+report+MMIWG+come+out&aqs=chrome..69i57.9137j0j15&sourceid=chrome&ie=UTF-8
https://www.google.com/search?q=when+did+final+report+MMIWG+come+out&rlz=1C5CHFA_enCA913CA913&oq=when+did+final+report+MMIWG+come+out&aqs=chrome..69i57.9137j0j15&sourceid=chrome&ie=UTF-8
https://www.google.com/search?q=when+did+final+report+MMIWG+come+out&rlz=1C5CHFA_enCA913CA913&oq=when+did+final+report+MMIWG+come+out&aqs=chrome..69i57.9137j0j15&sourceid=chrome&ie=UTF-8
https://www.google.com/search?q=when+did+final+report+MMIWG+come+out&rlz=1C5CHFA_enCA913CA913&oq=when+did+final+report+MMIWG+come+out&aqs=chrome..69i57.9137j0j15&sourceid=chrome&ie=UTF-8
https://www.google.com/search?q=when+did+final+report+MMIWG+come+out&rlz=1C5CHFA_enCA913CA913&oq=when+did+final+report+MMIWG+come+out&aqs=chrome..69i57.9137j0j15&sourceid=chrome&ie=UTF-8
https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019004-eng.htm 
https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019004-eng.htm 
https://heqco.ca/pub/barriers-to-work-integrated-learning-opportunities/
https://heqco.ca/pub/barriers-to-work-integrated-learning-opportunities/
https://www.bac-lac.gc.ca/eng/discover/aboriginal-heritage/royal-commission-aboriginal-peoples/Pages/final-report.aspx
https://www.bac-lac.gc.ca/eng/discover/aboriginal-heritage/royal-commission-aboriginal-peoples/Pages/final-report.aspx
https://www.bac-lac.gc.ca/eng/discover/aboriginal-heritage/royal-commission-aboriginal-peoples/Pages/final-report.aspx
https://ppforum.ca/wp-content/uploads/2020/01/SkillsGap-Disabilities-PPF-JAN2020-Feb6.pdf 
https://ppforum.ca/wp-content/uploads/2020/01/SkillsGap-Disabilities-PPF-JAN2020-Feb6.pdf 
https://ppforum.ca/wp-content/uploads/2020/01/SkillsGap-Disabilities-PPF-JAN2020-Feb6.pdf 
https://www.canada.ca/en/employment-social-development/corporate/reports/women-symposium.html  
https://www.canada.ca/en/employment-social-development/corporate/reports/women-symposium.html  
https://hsabc.org/sites/default/files/news/web%20Summary%20Confronting%20racism%20with%20solidarity%20report.pdf 
https://hsabc.org/sites/default/files/news/web%20Summary%20Confronting%20racism%20with%20solidarity%20report.pdf 
https://hsabc.org/sites/default/files/news/web%20Summary%20Confronting%20racism%20with%20solidarity%20report.pdf 
http://www.trc.ca/assets/pdf/Volume_4_Missing_Children_English_Web.pdf 
http://www.trc.ca/assets/pdf/Volume_4_Missing_Children_English_Web.pdf 
http://www.trc.ca/assets/pdf/Volume_4_Missing_Children_English_Web.pdf 
https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf
https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf
https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf


9

Gajdamaschko N., Iles, L., Anderson, E., Eftenaru, 
C., Shah, S. (2020). Employers Perspectives about 
Hiring Students from International Pathways (SFIP). 
International Journal of Work-Integrated Learning

Louie, J. & Chung, S.-H. S. (2021). “Three Tools 
of Decolonization: Dialogue with a Ktunaxa Chief 
on Indigenous Self Determination.” Edited by 
Garson, K., Lindstrom, L., & McLean, A. “Learning at 
Intercultural Intersections: Towards Equity, Inclusion 
and Reconciliation (Special Issue).” Journal of 
Intercultural Studies, 42 (3): 362-375. 

Mackaway, J., & Winchester-Seeto, T. (2018). 
Deciding Access to Work-Integrated Learning: 
Human Resource Professionals as Gatekeepers. 
International Journal of Work-Integrated Learning, 
19(2), 141-154.

McRae, N., & Ramji, K. (2011). Enhancing cultural 
intelligence through cooperative and work-
integrated education. International handbook for 
cooperative and work-integrated education, 347-
353.
 
Newhook, R. (2016). Are university cooperative 
education students safe? Perceptions of risk to 
students on work terms. The Canadian Journal of 
Higher Education, 46(1), 121.

Reynolds, V. (2013). “Leaning in” as imperfect allies 
in community work  (Links to an external site.). 
Narrative and Conflict: Explorations in theory and 
practice, 1(1), 53-75.

Sara DeTurk (2011) Allies in Action: The 
Communicative Experiences of People Who 
Challenge Social Injustice on Behalf of Others, 
Communication Quarterly, 59:5, 569-590, DOI: 
10.1080/01463373.2011.614209 

Von Schrader, S., Malzer, V., & Bruyère, S. (2014). 
Perspectives on disability disclosure: the importance 
of employer practices and workplace climate. 
Employee Responsibilities and Rights Journal, 26(4), 
237-255.

Wall, T., Tran, L. T., & Soejatminah, S. (2017). 
Inequalities and Agencies in Workplace Learning 
Experiences: International Student Perspectives. 
Vocations and Learning, 10(2), 141–156.

Resources

�is CEWIL resource was created by the SFU WIL 
EDI Team. Collaborators on the project include 
Simran Ahmed, Howard Chu, Te (Dony) Li, Amie 
McLean, Tim Michel, Akanksha �akur, and Heath-
er Williams.


